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The Gender Gap May Be Larger than We Think 

Ignored by NCLB and ESSA, but worthy of our attention 
 

by Fred Cohen 
 

NCLB and ESSA have been with us now for almost two decades. Alt-
hough both laws imposed many unwanted mandates, most agree that 
the laws forced educators to focus on the achievement of key sub-
groups of students—members of racial and ethnic groups, low-
income students, students with disabilities, and English language 
learners.   
 

Because districts are held accountable for these subgroups’ achieve-
ment, we carefully monitor their disaggregated performance. The old 
adage clearly applies, “What gets measured gets done.” Oddly, gender 
disaggregation has been largely ignored by NCLB and ESSA, but, as 
put forward in this newsletter, it is still deserving of attention by edu-
cational leaders. 
 

View the opening page of NYSED’s School Report Card below. Pay 
careful attention to the most prominent data fields. Gender is featured, 
graphically, at the top of the page as prominently as ethnicity, but it is 
not part of the state’s or a district’s accountability profile. Then notice 
under the  heading “School Data,” that “High School Graduation Rate” 
is featured as prominently as the full data set that makes up the 
“School Report Card.” This is because Graduation Rate, in essence, 
represents the sum of a child’s experience in a school district. 
 

On the next page, look at two key disaggregations at the state level to 
view differences in subgroup performance levels. Are we surprised? 
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New York State’s Graduation Rate is far lower than 
Nassau County’s (85% for “All Students” in NY 
State as compared to 93% for the Nassau County), 
but notice the gap between genders. Ask a typical 
educator to compare the graduation rate gap be-
tween genders to the graduation rate gap be-
tween Educationally Disadvantaged students 
and Non Economically Disadvantaged students. 
Few would predict that the gaps are quite similar.  
 
Most notably, statewide, male students are really 
no more likely to graduate than the entire popu-
lation of economically disadvantaged students 
(81% compared to 80%).  Why? And what might 
districts do to reduce this gap? 

 

Certainly, it behooves districts to look at the Instructional Data Warehouse (IDW) to analyze 
their own gender gaps. To do so, on the main Reports menu in the IDW, choose “District Com-
parison Reports” and then “Reports Based on the NYS Report Card Database.” Finally, choose 
from one of the two reports below depending on whether you want to view just graduation rates 
or to disaggregate by Diploma Types Awarded. 
 

 For either report, the ensuing prompt 
page will allow the user to disaggregate 
by any of the ESSA subgroups.  As not-
ed earlier, however, don’t forget to dis-
aggregate by gender as well. 
 

It might surprise most users that even in Nassau County, the highest achieving county in NY 
State, there is a 10% difference between males and females earning an Advanced Regents 
Diploma.  The female rate in Nassau is 69%, but the male rate is just 59%.  Why, and what can 
districts do to minimize this deficit in the future? 
 

As a follow up, districts can check their 2021 Advanced Regents Diploma status by researching 
the “Regents Exams Maximum Scores” dashboard in the IDW. This dashboard allows the user 
to choose any criteria for Regents scores to determine who, in the current senior class, is likely 
to earn an Advanced Regents diploma.  The gatekeeper is typically the Algebra 2 Regents, so 
this portrayal of passing scores on the Algebra 2 Regents will yield a reasonable representation 
of this year’s Advanced Regents Diplomas. Of course, for this year, many will achieve an 
“Exempt” passing score, but it’s interesting to then rerun the report for just females and then 
males.  How wide will the gap be. Just as a sample, I chose one large but anonymous district to 
see what the results might look like. 

  
 
 
 
 
 
 
 
 
 

Females (78%) Males (64%) 192 passing 
Algebra 2 

107 not  
passing      
Algebra 2 

198 passing 
Algebra 2 

55 not passing 
Algebra 2 
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Do high school principals, department supervisors, and guidance coordinators know of these 
large discrepancies in performance? Likely, most are aware of some level of gender difference 
in performance but are already dealing with the challenges presented by the other subgroups for 
which they are held accountable by state and federal regulation. The purpose of this newslet-
ter is to show how easy it is track performance by gender and to recognize that, in most 
districts, there are significant gaps which should be addressed. 
 
Even if districts were not obligated by ESSA to disaggregate by the currently required sub-
groups, most forward looking districts would do so anyway. The same, therefore, should be 
done for gender gaps. There are still so many statistical areas where females have been histori-
cally underrepresented, and, rightfully, now benefit from policies designed to rectify these past 
inequalities. 
 
In the same vein, educational achievement, as measured by graduation rates, is one area 
where male students’ achievement is typically below female achievement. School officials 
should at least use the available IDW tools to view the data and then respond where neces-
sary. 
 
 
 
As always, IDW personnel are available to provide telephone assistance and in-district training 
for any district seeking to learn more about this newsletter or about other best practices for the 
IDW. Call Fred Cohen at 608-6640, Stephanie Witt at 608-6623, or Tammy Mazza at 608-
6633, to schedule a training session or to discuss any Instructional Data Warehouse questions. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 


